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Taipei Medical University College of Nutrition

Faculty Recruitment and Promotion Regulations
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Amended and approved on March 30, 2022 by the University Faculty Evaluation Committee

Amended and approved by Taipei-Medical-University-Personnel Decree N0.1100000778
on May 13, 2022, totaling eleven Articles
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To facilitate faculty hiring and promotion, and to fully ensure the
rights and interests of faculty, the College of Nutrition Faculty
Recruitment and Promotion Regulations (hereinafter referred to
as the Regulations) are formulated in accordance with the
provisions of the Teachers’ Act, the Accreditation Regulations
Governing Teacher Qualifications at Institutions of Higher
Education, and Article IX of the University's Faculty Recruitment
and Promotion Regulations.
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These Regulations are applicable to appointment, promotion, re-
appointment and changes in appointment of full- and part-time
faculty.
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Article Il Multiple approaches exist for requirements, methods and
thresholds for new appointment and promotion of all levels of
faculty in the College. The approaches are divided into two types:
Academic R&D type and Teaching Praxis type. All such
approaches shall be handled in accordance with the relevant
provisions of Articles II-VI of the University's Faculty Recruitment
and Promotion Regulations.
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Article IV Applications for new appointment or promotion of faculty in the
College shall be submitted together with required documents
within University-announced time periods. Operating procedures
shall be in accordance with the provisions of Articles VII-XIX of
the University's Faculty Recruitment and Promotion Regulations.
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Article V' New appointment and promotion reviews by the College Faculty
Evaluation Committee shall be in accordance with the following
regulations:
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1. Tangible points of review may include public lectures,
overall comments, as well as and teaching, research, and
service review scores as detailed in Article VII of these
Regulations.
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2. Applicants whose promotion review forms are awarded
passing scores in the preliminary review by the Review
Committee shall participate in public lectures organized by
2
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the College. Degree promotion applicants shall be exempt.
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3. Review forms that are awarded a passing score shall be

reviewed by the College Faculty Evaluation Committee

with a quorum of at least one-half of its members present.

Upon approval by two-thirds or more of those attending,

the review and minutes shall be submitted to the

University Faculty Evaluation Committee for review.
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4, Applicants not approved for promotion shall be notified in
writing of the specific reasons by the College Faculty
Evaluation Committee.
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Article VI When submitting application for new appointment or promotion
to the College, faculty at all levels shall provide the following
paper documents to the Office of Human Resourc within the
announced deadlines for the semester:
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1. All required application forms listed on the University's
Office of Human Resources website.
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2.  Faculty applying for new appointment or promotion shall
submit assessment support documents for review, in
accordance with the promotion method in Article VII of
these Regulations.
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3. Those with doctoral or master's degrees shall submit a
photocopy of their diploma or certificate of proof.
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4. Coples of graduation thesis, academic works, teaching
praxis reports, or technical report offprints shall be
submitted, in accordance with University regulations.
Works used to obtain the current academic position shall
not be re-submitted. Academic works shall have been
published or have proof of acceptance within the last five
years, and within the period between obtaining the current
academic position and the application deadline.

IR RS R
5. Applicants for new appointments shall provide two letters
of recommendation.
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6. Those with faculty qualifications issued by the Ministry of
Education who are applying for a change in appointment
shall provide their thesis/theses, a photocopy of their
certificate issued by the Ministry of Education, their course
schedule for the previous semester, and other relevant
materials for review and approval by the College Faculty
Evaluation Committee. The review outcome shall be
submitted to the University Faculty Evaluation Committee
for resolution before hiring may occur.
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Article VII
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The Dean of the College shall appoint three to five members of
the College Faculty Evaluation Committee to review faculty
applications for new appointment or promotion. Based on the
multiple approach categories such as the academic R&D type
and teaching praxis type categories, reviews of teaching,
research/industry-academia, and service shall be conducted. The
review comment forms and assesment forms shall be submitted
for review and approval by the College Faculty Evaluation
Committee Meeting, which shall be attended by a quorum of one-
half or more of its members. Upon approval by two-thirds or more
of the members present. The applications for new appointment or
promotion and the minutes shall be subsequently submitted to the
University Faculty Evaluation Committee for review:
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1. Academic R&D type:
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(1) Teaching and service review standards: Shall be handled
in accordance with the Taipei Medical University College
of Nutrition Integrated Review for Faculty Promotion and
the Taipei Medical University College of Nutrition
Academic R&D Type Faculty Promotion Reciew Scoring
Form (40%).
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(2) Research and review standards: Shall be handled in
accordance with the Taipei Medical University College
of Nutrition Integrated Review for Faculty Promotion
and the Taipei Medical University College of Nutrition
Academic R&D Type Faculty Promotion Assessment.
The research scoring standard for those seeking
promotion through authorship is as follows (60%):

1. PERBERF TR EESFD T &P FHH TG
74 (80 4)
Papers published in academic journals within the last
five years, and between obtaining the current
academic position and the current submission for
application review (80 points):
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In accordance with Article Il, Subparagraph 1 of the
University's Faculty Promotion Point Implementation
Regulations, if the total points for academic journal
papers meet the minimum promotion criteria, 80
points are awarded. For each 10 points in excess of
the minimum promotion criteria, an additional 0.5
points shall be added to the 80 points. The maximum
for this score is 100 points. However, the total for this
score is multiplied by 0.8 before addition to the overall
total; thus, the most that can be added to the overall
total from this category is 80 points.
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(2) Research points for patents or technology transfers
within the last five years, and between obtaining the
current academic position and the current submission
for application review, shall not exceed 1/4 of the total
research paper points submitted for review. Points
exceeding this amount shall be calculated as 1/4 of
the total research paper points.

2. FErira sy (20 4):
Total research funding (20 points):
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The scoring standards for total research project or
industry-academia cooperation funds awarded by the
University's Office of Research and Development or
Office of Business Development within the last five
years, and between obtaining the current academic
position and the current submission, are as follows:
FRAIFA(ZERLIE)
Principal Investigator
(including co-PI)

Prayl

Research Funds

CFE A AEE T E A
At least NT$2 million but less 6 %~/ point
than NT$4 million
TS N
At least NT$4 million but less 12 » [ point
than NT$6 million
AFH AL A

At least NT$6 million but less 16 4~/ point
than NT$8 million
ANF H U +/ )
ha 20 %/ point

At least NT$8 million
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(3)Full and part-time College Facultys shall meet the following
requirements to apply for promotion:
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1. Requirements in accordance with Article |II,
Subparagraphs 1, 4, 5 & 6 and Article Il of the
University's Faculty Promotion Point Implementation
Regulations, and in accordance with Article Il and
Article IV Paragraph 1 of the University's Faculty
Recruitment and Promotion Regulations.

BT AL ERIFTEE G F o
Academic research must be innovative and be

coherent.
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3. Promotion to professor: Published at least 3 series
research papers in related fields as the single first
author or single corresponding author, among which
at least one paper shall be selected as a
representative work. The applicant must be the
corresponding author in the representative work, and
the work must be in the top 20% of the latest ranking

in the research field or have a rating of JIF=5.

3o

*The Chinese version shall prevail in case of any discrepancy or inconsistency between Chinese
version and its English translation.



4. Promotion to associate professor: Published at least 2
series research papers in related fields as the single
first author or single corresponding author, among
which at least one paper shall be selected as a
representative work. The representative work must be
in the top 40% of the latest ranking in the research

field or have a rating of JIF=3.

5, A Eerm@iie:

5. Promotion to assistant professor:

(1) ZiriEg: R4 FEAPPMAER LA h2 » 0
ZTUHE - %- NH- ﬁ;‘mf%—ﬁz,}&% o

(1) Works submitted for review: One representative work

related to the applicant's professional field. The
applicant must be the single first or single
corresponding author.
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(2) Doctoral degree review: The research shall be

evaluated by a review committee according to the
applicant's public lecture performance, and such
evaluation shall account for 100% of the review score.
The scores given by two-thirds or more of the
committee members must be at least 80 points, and
the total average score must be at least 80 points.

6. & ivE JIF210 B¥ 240 F ﬁ/]%(Equal Contribution)
?—ﬁﬁﬂﬁﬁi%éo
6. If the representative work is rated JIF=10, it may be

regarded as having an equal contribution as the first
or corresponding author.

7. R R T S R A AR -
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7. Facultys at all levels shall meet the following minimum
standards for promotion points:

/1 Bl Fpl | BA IR s/ oo
% #7 4]/ Department or School Fopl Asjsictte Assijt:r):t il
Professor Professor | Professor Lecturer
%5E ¥ %4 %/ School of Nutrition
and Health Sciences
8 5% 2L H =& 2/ Master's
Program in Food Safety
8 %% »% %/ School of Food 600 450 300 200
Safety
R g de kg g iz 4 5T/
Graduate institute of Metoboilism
and Obesity Sciences
8. * kB gfrr@ m% fer REFTIEPNL
RSN KRS Y Tk SR il S
HT AR

8. For facultys at all levels, the required number of
papers published as the first author or corresponding
author or the required number of research projects
within the last five years since obtaining their current
position rank, or other relevant regulations shall meet
the following criteria:

TEE I # i L
Target Position Rank Number of Papers Number of Projects
¥ 5 fa 3@
Professor 5 papers 3 projects
BlFcH 35 2
Associate Professor 3 papers 2 projects
B4 10 T 25 0 i+
Assistant Professor 2 papers 0 project

ECR-E Tl e A I S W
The requirements for the number of papers and projects are as follows:
(1) Journal Impact Factor(r+ ™ ff JIF)>6 2t @ 2 B3R JIF

210 2. h~> 1@ 3 K38 JIF220 2%/~ @5 Bitd o
A paper with Journal Impact Factor (herelnafter referred to as JIF)

26 may be counted as 2 papers; a paper with JIF=10 may be
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counted as 3 papers; a paper with JIF>20 papers may be counted
as 5 papers.

(2) B ATPgER R FRAPM AR A T AR PR R R
Lt S N TR R O E
The requirement in this table on the number of projects is not
applicable to newly appointed foreign instructors and instructors in
medical departments. However, those seeking promotion to
professorship shall be required to meet the provisions of Point (5)
of this Notes.

Q) L+ H ¢ F P A BME) B A 5 RE Frrd Mids
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FRAZEAER(TR)S0 2 2 F & T HFARE 1 2o
()% et 15
Research projects include outside research projects or industry-
academia collaboration projects with domestic and foreign
government agencies (organizations), alliance universities,
alliance hospitals, or the National Health Research Institutes
(hereinafter referred to as the NHRI). An industry-academia
collaboration project with a total project fund of NT$500,000
(likewise hereinafter) or more may be counted as one government
agency (organization) project, but such equivalence is limited to
one project.

(4) = s d eI L Ads - RS BRRE  PRP A AR
EXHG)) IS
The number of papers and the number of projects may be
interchanged. However, those seeking promotion to professorship
shall be required to meet the provisions of Point (5) of this Notes.

(5) = #x(z FRAMPIHMELFL S LR R R
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Those seeking promotion to a professorship (including instructors
from medical departments) shall be the principal investigator of at
least one academic research project with a domestic or foreign
government agency (organization) that has a review mechanism
or with the National Health Research Institutes (NHRI).

(6) #EdiF 2T 34 EH YR AiFEAS AP ALIFLD
= ;}%—‘J- °
Only projects in which the applicant is the principal investigator
shall be counted. Those in which the applicant is the co-principal
investigator or assistant principal investigator shall not be counted.

\\\
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9. Number of co-authored international papers: Three
papers shall be required for promotion to a
professorship; two papers shall be required for
promotion to an associate professorship. In the
abovementioned papers, the instructors seeking the
promotion need not be the first author or
corresponding author. The aforementioned
international co-authorship refers to co-authorship
with scholars from countries or regions other than
Taiwan.
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10. Exceptions : Those at any level of their position who

meet the qualifications of the Act Governing the
Appointment of Educators and who have published an

original full article with a rating of IF>15 as a single first

author or a single corresponding author during their
current academic position shall not be subject to the
requirements of Points 3- 9 of this item.

s RE A
2. Teaching Praxis:
(- )RIpARKFHETA LR EPEE S 0E % - JEPEL o
(1) Inaccordance with Article IV Paragraph 2 of the
University's Faculty Recruitment and Promaotion
Regulations.
1 7 PR RE TREF A 2 SRS BRI
¥ s 450 & 0 gl He s 350 & A 5 250 & o
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1. Facultys at all levels shall meet the minimum standards
for teaching praxis scores: For full professors, 450
points; associate professors, 350 points; and assistant
professors, 250 points.

SR AREKEFRE L EF LY 2 E Y = 18 T
¥
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(2) In accordance with Article Ill, Paragraph 3 of the

University's Faculty Recruitment and Promotion
Regulations, promotion applicants for the teaching praxis
approach shall submit specialist publication/teaching
praxis reports for review. However, in addition to the
abovementioned academic works, those seeking
promotion to associate professorship or assistant
professorship may submit professional teaching praxis
reports for review.

LEMPFERZ:KTIREMBEFTD NH2 S hF RS K
TIREIME A T BRI KRS F LR
FiESG S FUERTIRELE 29 BFE(EREIME T
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1. The specialist work must be an academic paper

published in education/teaching related journals, or an
edited and published book related to education/teaching.
For associate and assistant professors applying for
promotion, a professional education/teaching praxis
report (which must be original work, presented at a
conference with a formal review process, and complete)
may be substituted for the aforementioned specialist
publication.

2NFERIIEEFE AN FF A HEEE Y
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2. A teaching praxis report submitted for review must
include: Teaching philosophy; theoretical bases; subject
content; methods; techniques; achievements; and
contributions. The teaching praxis Type Promotion
Review Committee shall review and score the teaching
praxis report. Upon passing the review, the report shall
be submitted to the various levels of Faculty Evaluation
Committees for deliberation.

()P 2 RirG AR iy (LA FE G LT
ARFEFALLA 2 (LA FEAEY I REET
IFAREFA B F A3 A PHEE(IE 40%) -

(3) Research and service review standards: Shall follow the
Taipei Medical University College of Nutrition Integrated
Review for Faculty Promotion and the Taipei Medical
University College of Nutrition Teaching Praxis Type Faculty
Promotion Assessment (40%).

(2)REF 4 FE R i REFA 2L FEEFE LS
ZWHERZ ~sw v T A EE S Z EyEE(E 60%) -

(4) Teaching review standards: In accordance with Article II,
Subparagraphs 2, 3 5 & 6 and Atrticle Il of the University's
Faculty Promotion Point Implementation Regulations
(60%).

1. &EF 44 b MR8 (F04% 450 ~ &) Fc42 350~ 22 3L ¢
$:250)17 80 4~ > A~ F X 10 » > #H 05 » > &3
= 100 & » #F5( A EF AL 804 o

1. 80 points shall be awarded for meeting the minimum
standard for teaching praxis points (full professor 450;
associate professor 350; assistant professor 250). 0.5
points shall be added to the score of 80 points for every
additional 10 points, to a maximum of 100 points.
However, the total for this score is multiplied by 0.8
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before addition to the overall total; thus, the most that
can be added to the overall total from this category is

80 points.

2. PV ERERQ0A):
T AEd AT s FEF B el AR PED
EFLP {5248 CASKIPMLAEY 74
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2. Total research funding (20 points):
The scoring standards for total research project or
industry-academia cooperation funds awarded by the
University's Office of Research and Development or

Office of Business Development over the last 5 years
are as follows:

P FEABEA(FER ALY

Research Funds Principal Investigator
(including co-Pl)

S FEAN AR E R/
At least NT$2 million but less 6 ~ [ points
than NT$4 million
T HEFgANRESFE A~
At least NT$4 million but less 12 %~/ points
than NT$6 million
* PR RE~NTE A
At least NT$6 million but less 16 %/ points
than NT$8 million
A —ﬁ ;g—;u IV
At least NT$8 million

20 =
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3. Research, teaching, and service scores are calculated for
the two approaches in the following proportions:

e a 21 537 B A
FLIEFEL] %®) | pRiR FUEL K
Research/Industry- Teachi Servi / Passing
academia eaching ervice Score for
(%) (%) !
Research (%) Promotion
5 per g Al
Academic 60 30 10 80
R&D Type
“ = 33 A
#EF R Al 30 60 10 80
Teaching
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Research (%) Promotion
Praxis
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4. With applications for promotion according to the two above-
mentioned approaches, works by full-time facultys that are
submitted for review and written during their term of service
at the University must have been published in the name of
the College unit or University. With works submitted by part-
time Facultys, at least three must have been published in the
name of the University, including the representative paper.

I UEEmRy EHIREFE Y AR R R ARy A
%W*?ﬁ5€W’T%ﬁ@§W*?LI%E

5. The content of the representative paper submitted for
promotion application shall not duplicate that in the degree
thesis previously used to obtain the teaching position. A copy
of the original degree thesis shall also be sumbitted for
reference.

A REEREIBRLEFALEY L EFFATEHR
’ “-ﬂ»k“—" = e N N T f}gP\’giﬂF"

6. Those Whose representative papers/teaching praxis reports
did not pass review shall not re-submit such materials when
re-applying later; and in the re-application, applicants shall
describe differences in content between the current and
previous application materials.

= ‘g%‘ﬁ;:ﬂ;;ﬁ/ﬂ\%?z F,,rmfﬁf—gﬁz»s%ﬁjﬁf}ﬂ?‘
W BB AR E ﬂ’mrwﬁﬁﬂ Iz E2p
PEEIENY G FEFNGELAEF
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7. Submitted information and point calculations that are found
to be false shall not be reviewed by the College Faculty
Evaluation Committee, and the application shall be rejected.
When found by the College Faculty Evaluation Committee
to be a serious violation, then based on the specific severity
of the violation, the applicant shall not re-apply within the
next one to three years, and the case shall be referred to
the Academic Ethics Committee for review.

FAME O ABELEEREFE A GHEATRINNRRT RRARKFEIR
P FEIE o
Article VIII  For full-time facultys at all levels, regulations pertaining to non-

re-appointment and layoff shall follow the University's Faculty
Recruitment Regulations.

F40E FEAp MR AT
Article IX Regulations for re-appointment are as follows:

-~ R AREFFHIRP]E MR TETRE PEL o

1. Shall be handled in accordance with the University's Faculty
Recruitment Regulations and the University's Faculty
Evaluation Regulations.

S AR E S EPRE  EF RTRR R R E e 2
MR T2 E - SR MRl k(% 3 ) A PBL
P ET ~ OSCE ¥ F ¢ GOSCE #3k3FF ~ AMaiTd » & &
FELCRLE B8 28 AR Y2 B 2RI KA
AL TR AT TR RV LA AR SR 2 B F IRk
FALinF o

2. During annual re-appointment, full-time, part-time and
contract faculty and clinical faculty at the University's affiliated
hospitals shall have met at least one of the following
requirements within the last 3 years: main instructor of the

course at the College (full-time); PBL instructor at the College;
OSCE examiner or GOSCE instructor; committee member for
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the College's freshman admission or committee member for
master's or doctoral oral defense; intructor in project courses
offered by the College; instructor for foundational or clinical
courses in the College; finstructor for clinical internship or skill
courses; teaching attending physician at one or more of the
University's three affiliated hospitals.

It

VO OEAT PSR R 2 L
3. Those whose special contributions are approved by the
College Faculty Review Committee shall not be subject to this
provision.

)},:}
.

Aol AEFE T RARKFETLEZF S S KEFRZRP - A
AP B AR T2 peAp M 2 4 7L -

Article X Any matters not outlined in these Regulations shall be handled
in accordance with the University's Faculty Recruitment and
Promotion Regulations, Faculty Appointment Regulations,
relevant TMU regulations, and relevant government stipulations.

2

NPl EREFECUFE LW F o BEFET R o %= iF% - A%
FE)PFOBREBARKFEZAZF SPEE L Mk p 112 &
102 1 pA=iz o

Article XI These Regulations are announced and take effect upon approval
by the University Faculty Review Committee; the same shall
apply to any amendments. However, in accordance with Article
XVIII of the TMU Faculty Recruitment and Promotion
Regulations, Point 9 of Article VII Subparagraph 1 Item (3) shall
take effect on October 1, 2023.
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