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Taipei Medical University College of Nutrition

Faculty Recruitment and Promotion Regulations
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Approved on August 2, 2016 by the College Affairs Faculty Meeting

Formulated and approved on August 30, 2016 by the University Faculty Review Committee
Re-formulated by Taipei-Medical-University-Personnel Decree No. 1050003191 on September 24,
2016, totaling eleven Articles
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Article | To facilitate Faculty hiring and promotion, and to fully ensure the
rights and interests of Facultys, the College of Nutrition Faculty
Recruitment and Promotion Regulations (hereinafter referred to
as the Regulations) are formulated in accordance with the
provisions of the Act Governing the Appointment of Educators,
the Accreditation Regulations Governing Teacher Qualifications
at Institutions of Higher Education, and Article X of the
University's Faculty Recruitment and Promotion Regulations.
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Article Il These Regulations are applicable to appointment, promotion, re-
appointment and changes in appointment of full- and part-time
Facultys.
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Article Il Multiple approaches exist for requirements, methods and
thresholds for new appointment and promotion of all levels of
Facultys in the College. The approaches are divided into three
types: Academic research, teaching praxis, and industry-
academia applications. All such approaches shall be handled in
accordance with the relevant provisions of Articles 1I-VI of the
University's Faculty Recruitment and Promotion Regulations.
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Article IV Applications for new appointment or promotion of Facultys in the
College shall be submitted together with required documents
within University-announced time periods. Operating procedures
shall be in accordance with the provisions of Articles VII-XIX of
the University's Faculty Recruitment and Promotion Regulations.
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Article V New appointment and promotion reviews by the College Faculty

Review Committee shall be in accordance with the following
regulations:
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1. Tangible points of review may include public lectures,
overall comments, as well as and teaching, research, and

service review scores as detailed in Article VIl of these
Regulations.
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2. Applicants whose promotion review forms are awarded
passing scores in the preliminary review by the Review
Committee shall participate in public lectures organized by
the College. Degree promotion applicants shall be
exempt.
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3. Review forms that are awarded a passing score shall be
reviewed by the College Faculty Review Committee with a
guorum of at least one-half of its members present. Upon
approval by two-thirds or more of those attending, the
review and minutes shall be submitted to the University
Faculty Review Committee for review.
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4. Applicants not approved for promotion shall be notified in
writing of the specific reasons by the College Faculty
Review Committee.
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Article VI When submitting application for new appointment or promotion
to the College, Facultys at all levels shall provide the following

paper documents to the Office of Human Resourc within the
announced deadlines for the semester:
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1. All required application forms listed on the University's
Office of Human Resources website.
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2. Facultys applying for new appointment or promotion shall
submit assessment support documents for review, in
accordance with the promotion method in Article VIl of
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these Regulations.
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Those with doctoral or master's degrees shall submit a
photocopy of their diploma or certificate of proof.
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Copies of representative papers, teaching praxis reports,
specialist work and/or technical report offprints shall be
submitted, in accordance with University regulations.
Works used to obtain the previous position level shall not
be re-submitted. Representative papers shall have been
published or have proof of acceptance within the last five
years, and within the period between obtaining the
previous Faculty level and the current application
deadline.
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Applicants for new appointments shall provide two letters
of recommendation.
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Those with Faculty qualifications issued by the Ministry of
Education who are applying for a change in appointment
shall provide their thesis/theses, a photocopy of their
certificate issued by the Ministry of Education, their course
schedule for the previous semester, and other relevant
materials for review and approval by the College Faculty
Review Committee. The review outcome shall be
submitted to the University Faculty Review Committee for
resolution before hiring may occur.
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Article VII The Dean of the College shall appoint three to five members of
the College Faculty Review Committee to review Faculty
applications for new appointment or promotion. Based on the
multiple approach categories (academic research; teaching
praxis; and industry-academia applications), reviews of
teaching, research/industry-academia, and service shall be
conducted. The review comment forms and review score forms
shall be submitted for review and approval by the College
Review Committee Meeting, which shall be attended by a
guorum of one-half or more of its members. Upon approval by
two-thirds or more of the members present, the minutes shall be
submitted to the University Faculty Review Committee for
review:
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1. Academic research:
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(1) Teaching and service review standards: Shall follow
the Taipei Medical University College of Nutrition
Faculty Teaching and Service Integrated Review and
the Taipei Medical University College of Nutrition
Faculty Teaching and Service Assessment (40%).
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(2) Research and review standards: The research scoring
standard for those seeking promotion through
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authorship is as follows (60%):
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1. Papers published in academic journals within the last
five years, and between obtaining the previous Faculty
level and the current submission for application review
(80 points):
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(1)In accordance with Article Il, Subparagraph 1 of the

University's Faculty Promotion Point Implementation
Regulations, if the total points for academic journal
papers meet the minimum promotion criteria, 80
points are awarded. An additional 0.5 points shall be
added to the score of 80 points for every additional
10 points in the total, to a maximum of 100 points,
with 80 points listed for this category.
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(2)Research points for patents or technology transfers

2. 7%

within the last five years, and between obtaining the
previous Faculty level and the current submission
for application review, shall not exceed 1/4 of the
total research paper points submitted for review.
Points exceeding this amount shall be calculated as
1/4 of the total research paper points.
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2. Total research funding (20 points):
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The scoring standards for total research project or
industry-academia cooperation funds awarded by the
University's Office of Research and Development or
Office of Business Development within the last five
years, and between obtaining the previous Faculty
level and the current submission, are as follows:
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Project Coordinator
Research Funds
(including co-coordinator)
At least NT$2 million but less than :
- 6 points
NT$4 million
At least NT$4 million but less than _
- 12 points
NT$6 million
At least NT$6 million but less than 16 points
NT$8 million P
At least NT$8 million 20 points
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(3)Full and part-time College Facultys shall meet the
following requirements to apply for promotion:
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1. Requirements in accordance with Article II,
Subparagraphs 1, 4 & 5 and Atrticle Il of the



University's Faculty Promotion Point Implementation
Regulations, and in accordance with Article 1V,
Subparagraph 1 of the University's Faculty Recruitment
and Promotion Regulations.
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2. Academic research must be innovative and be coherent.
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3. With representative papers published by professor-
level Facultys in the last five years, the applicant must
be listed as the single first or single corresponding
author in at least 3 of the papers. The papers must be
professionally relevant. One of the representative
papers must have been published in a relevant journal

ranked in the top 20% or rated IF=5 for the year in

guestion (if IF>10, the applicant shall not be subject to

the single first or single correspondent author
requirement).
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4. With representative papers published by associate
professor-level Facultys in the last five years, the
applicant must be listed as the single first or single
corresponding author in at least 2 of the papers. The

papers must be professionally relevant. One of the
representative papers must be published in a relevant

journal ranked in the top 40% or rated IF=3 for the
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year in question (if IF=10, the applicant shall not be

subject to the single first or single correspondent
author requirement).
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5. Assistant professor-level Facultys
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(1) Works submitted for review: One representative
research paper related to the applicant's
professional field. The applicant must be the
single first or single corresponding author. If the

paper is published in a journal rated IF>10, the

applicant shall not be subject to the single first or
single correspondent author requirement.
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(2) Doctoral degree review: The research shall be
evaluated by a review committee according to the
applicant's public lecture performance, and such
evaluation shall account for 100% of the review
score. The scores given by two-thirds or more of
the committee members must be at least 80
points, and the total average score must be at
least 80 points.
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6. Facultys at all levels shall meet the following minimum
departmental standards for promotion points:
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A 600 450 300 200
S EErELE -8
B FREEEE (AR E £ ) 450 350 250 150
Department or Associate | Assistant
Category Professor Lecturer
School Professor | Professor
School of Nutrition
and Health
Sciences (except for
A Community Nutrition 600 450 300 200
Group)
Master's Program in
Food Safety
School of Nutrition
and Health Sciences
B . 450 350 250 150

(Community
Nutrition Group)
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2. Teaching praxis:
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(1) In accordance with Article IV, Subparagraph 2 of the
University's Faculty Recruitment and Promotion

Regulations.
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1. Facultys at all levels shall meet the minimum standards

for Teaching praxis scores: For full professors, 450
points; associate professors, 350 points; and assistant

professors, 250 points.
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(2) In accordance with Article 1ll, Subparagraph 2 of the

University's Faculty Recruitment and Promotion

Regulations, promotion applicants for the teaching praxis

approach shall submit specialist publication/teaching

praxis reports for review.
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1. The specialist report must be an academic paper
published in education/teaching related journals, or an
edited and published book related to
education/teaching. For associate and assistant
professors applying for promotion, a professional
education/teaching praxis report (which must be
original work, presented at a conference with a formal
review process, and complete) may be substituted for
the aforementioned specialist publication

2. J‘/\é%i%‘?‘?iz»iﬁ%%%%i CHR R E e I KERALEFR
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2. A teaching praxis report submitted for review must
include: Teaching philosophy; theoretical bases;
subject content; methods; techniques; achievements;
and contributions. The report shall be reviewed by a
group composed of teaching praxis experts from
within and outside the University.

()P i 2R aFh Rt FEFF L E KM
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(3) Research and service review standards: Shall follow the
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Taipei Medical University College of Nutrition Faculty
Research and Service Integrated Review and the Taipei
Medical University College of Nutrition Faculty Research
and Service Assessment (40%).
(2)REFEFEF R ARKFA I AERES LS
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(4) Teaching review standards: In accordance with Article II,
Subparagraphs 2, 3 & 5 and Atrticle IlI of the University's
Faculty Promotion Point Implementation Regulations
(60%).
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. 80 points shall be awarded for meeting the minimum
standard for teaching praxis points (full professor 450;
associate professor 350; assistant professor 250). 0.5
points shall be added to the score of 80 points for
every additional 10 points, to a maximum of 100
points, with 80 points listed for this category.

LIV EREF(04):
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. Total research funding (20 points):

The scoring standards for total research project or
industry-academia cooperation funds awarded by the
University's Office of Research and Development or
Office of Business Development over the last 5 years
are as follows:

TET PEIFA(GERLEL)
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Project Coordinator
Research Funds _ _ _
(including co-coordinator)
At least NT$2 million but less .
- 6 points
than NT$4 million
At least NT$4 million but less 12 boints
than NT$6 million P
At least NT$6 million but less 16 points
than NT$8 million P
At least NT$8 million 20 points
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3. Industry-academia Applications:
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(1) Applicants for this promotion on this basis shall have
fulfilled one of the following requirements in their previous
position level:

13P B HB T 2 FRkRE 1005 ~ -~
T 2008 &~ o

1. Actual amount received for invention patent technology
transfer must be at least NT$1 million for promotion to
associate professor, and at least NT$2 million for
promotion to full professor.

2.255 P % i R &9 0 2 BBl 300 A
2 E R 8007 & -

2. Actual amount received for non-invention patent
technology transfer must be at least NT$3 million for
promotion to associate professor, and at least NT$8
million for promotion to full professor.

A LTI EF gy LXKk 8007~ L EK
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3. Actual amount received for industry-academic
cooperation projects must be at least NT$8 million for
promotion to associate professor, and at least NT$15
million for promotion to full professor.
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(2) Promotion based on industry-academia applications shall

be in accordance with Article Ill Subparagraph 3 of the
University's Faculty Recruitment and Promaotion
Regulations. The research results shall meet the
requirements of at least one of the following
Subparagraphs. Technical reports may be substituted for
review in lieu of specialist publications:

1% M & IS AF72 3 % o

1. Patent or innovation achievements.
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2. Case studies relating to patent technology or patent
management. Such study reports must be concretely
summarized and analyzed, and provide unique
insights.
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3. Research outcomes making unique contributions to
improvement of industry-academica cooperation
practices.

The research outcome of technical reports submitted
for review in lieu of specialist publications shall be
accompanied by a written report regarding the entire

)
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work (content of which shall include the research
philosophy, theoretical bases, subject content,
methods, techniques, achievements and
contributions).
C)REZ R EFEEHRLF FE T RETRKFFREIR
BFLFELLELE LM FE B R TR REIRIEF
B 3A £ 7 (1 40%) -

(3)Teaching and service review standards: Shall follow the
Taipei Medical University College of Nutrition Faculty
Teaching and Service Integrated Review and the Taipei
Medical University College of Nutrition Faculty Teaching
and Service Assessment (40%).
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(4)Industry-academia research review standards: Shall follow
with Article I, Subparagraphs 3, 4 & 5 and Article Il of the
University's Faculty Promotion Point Implementation
Regulations (60%).
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(5)80 points shall be awarded if the industry-academia
research review score meets the minimum standard (full
professor 450; associate professor 350). 0.5 points shall
be added to the score of 80 points for every additional 10
points, to a maximum of 100 points, with 80 points listed
for this category.

(F)F L HRE (20 4):
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(6) Total funding for research projects (20 points):

The scoring standards for total research project or
industry-academia cooperation funds awarded by the

P
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University's Office of Research and Development or Office

of Business Development over the last 5 years are as

follows:
=R TEAFA(FERLEFR)
CFE AN AT T~ 6~
ERH AL A H A 12~
N EEEEY TS 16 ~
20 i

Research Funds

Project Coordinator

(including co-coordinator)

At least NT$2 million but less
than NT$4 million

6 points

At least NT$4 million but less
than NT$6 million

12 points

At least NT$6 million but less
than NT$8 million

16 points

At least NT$8 million

20 points
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4. Research, teaching, and service scores are calculated for
the three approaches in the following proportions:

1 IAEF T (%) wE PRF3%(%) S BT PAS 'S
(%)
5w 3 Al 60 30 10 80
#F R 30 60 10 80
AT " 3 60 30 10 80
Research/Industry- Passin
. y Teaching | Service J
Approach academia Research (%) (%) Score for
(%) ° ’ Promotion
Academic
Research 60 30 10 80
Teaching
praxis 30 60 10 80
Industry-
academia 60 30 10 80
Applications
T A RNA R G B ERFEF YT AR
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5. With applications for promotion according to the three
above-mentioned approaches, works by full-time Facultys
that are submitted for review and written during their term
of service at the University must have been published in
the name of the College unit or University. With works
submitted by part-time Facultys, at least three must have
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been published in the name of the University, including
the representative paper.
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6. The content of the representative paper submitted for
promotion application shall not duplicate that in the degree
thesis previously used to obtain the teaching position. A
copy of the original degree thesis shall also be sumbitted
for reference.
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7. Those whose representative papers/teaching praxis
reports/technical reports did not pass review shall not re-
submit such materials when re-applying later; and in the
re-application, applicants shall describe differences in
content between the current and previous application
materials.
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8. Submitted information and point calculations that are
found to be false shall not be reviewed by the College
Faculty Review Committee, and the application shall be
rejected. When found by the College Faculty Review
Committee to be a serious violation, then based on the
specific severity of the violation, the applicant shall not re-
apply within the next one to three years, and the case
shall be referred to the Academic Ethics Committee for
review.
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Article VIII For full-time Facultys at all levels, regulations pertaining to non-
re-appointment and layoff shall follow the University's Faculty
Recruitment Regulations.

$4 0

Article IX

1.
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Regulations for re-appointment are as follows:
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Shall be handled in accordance with the University's
Faculty Recruitment Regulations and the University's
Faculty Evaluation Regulations.
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During annual re-appointment, full-time, part-time and
contract Facultys and clinical Facultys at the University's
affiliated hospitals shall have met at least one of the
following requirements within the last 3 years:

Main course Faculty at the College (full-time); PBL Faculty
at the College; OSCE examiner or GOSCE Faculty;
committee member for the College's freshman admission or
committee member for master's or doctoral oral defense;
Faculty in project courses offered by the College; Faculty
for foundational or clinical courses in the College; Faculty
for clinical internship or skill courses; teaching attending
physician at one or more of the University's three affiliated
hospitals.
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Those whose special contributions are approved by the

College Faculty Review Committee shall not be subject to
this provision.

APl AR T Y A RKEFEE A R s T
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Article X  Any matters not outlined in these Regulations shall be handled

F - 0%

Article Xl

in accordance with the University's Faculty Recruitment and
Promotion Regulations.

APl ERFFEAFELE L% T BTl o
These Regulations are announced and take effect upon

approval by the University Faculty Review Committee; the
same shall apply to any amendments.
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