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Article | To encourage excellent instructors with teaching enthusiasm and
recognize their efforts and contributions in teaching, the Taipei
Medical University College of Nutrition Teaching Excellence
Instructor Review Group (hereinafter referred to as the Review
Group) Regulations and Review Regulations (hereinafter referred
to as the Regulations) are formulated in accordance with Article V,

Subparagraphs 1 & 2 of the University's Teaching Award Standards
and Regulations.
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Article I Any full-time instructors who have taught courses at the
University for one year or more may be nominated for the
Teaching Excellence Instructor Award. The end-point for
calculating duration of teaching is January 31 of the year in
question; eligibility shall be in accordance with the following
regulations:
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1. New instructors: Full-time instructors who have taught at the
University for less than three years.
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2. Department degree program, college and University levels: Full-
time instructors who have taught at the University for three or
more years.
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Article Il  Review Group members and scoring criteria:
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1. Review Group: The Dean of the College shall be the convener.
The Review Group shall comprise one or more degree program
instructors  (excluding Excellent Instructor nominees)
recommended by the degree program directors of each
department/school and several student representatives. One-
half or more of the committee members must be present for a
meeting to proceed. Two-thirds or more of the committee
members present must agree on the selection of the
department, school or college level Teaching Excellence

instructors. Selected nominees shall also be recommended to

2
*The Chinese version shall prevail in case of any discrepancy or inconsistency between
Chinese version and its English translation.



the University Teaching Excellence Instructor Review Group for
participation in the University's review of teaching excellence
instructors.
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2. Each academic year’s Teaching Excellence Instructors review
shall be per college. Meetings are convened to select teaching
excellence instructors from both the department/school degree
program level and the college level. Selected nominees shall
also be recommended as candidates to be University level
teaching excellence instructors. The quotas for instructor
excellence awards at each level of teaching are:
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(1) Teaching excellence instructors at the department/school
degree program level: The quota is the college’s total number
of full-time instructors for the academic year, divided by
fifteen (rounded up to the nearest whole number).
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(2) Teaching excellence instructors at the college level: Selected
from among the department/school degree program-level
teaching excellence instructors. The quota shall not exceed
half of the total selected department/school degree program-
level teaching excellence instructors. Selected nominees
shall be recommended to the University Teaching Excellence
Instructor Review Group for participation in the University's
review of teaching excellence instructors. The quota for
nominees shall be 60% of the quota for college-level teaching
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excellence instructors, with numbers less than one counted

as one.
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3. Scoring criteria: Nominees shall be scored by the Review Group
in accordance with the assessment form review rubric (Table 1).
Within the rubric, teaching participation shall account for 80
points, with other performance accounting for 20 points.
Nominees shall be selected as college-level teaching excellence
instructors as determined by their scores.
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4. With the New Instructor Teaching Excellence Award, nominees
shall be recommended to the Review Group by each
department/school’s degree programs from within those
instructors who have taught for at least one, but less than three,
years. Upon approval by two-thirds or more members of the
committee members present, the nominees shall be
recommended to the University Teaching Excellence Instructor
Review Group for participation in the University's review of new
teaching excellence instructors.
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Article IV The Review Group shall convene once a year. Extraordinary
meetings shall be convened as needed.
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Article V' Any matters not outlined in these Regulations shall be handled in

accordance with the University's Teaching Award Standards and

Regulations.
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Article VI. These Regulations are announced and take effect upon approval
by the College Affairs Faculty Meeting and Academic Affairs
Faculty Meeting; the same shall apply to any amendments.
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Taipei Medical University College of Nutrition Teaching Excellence Instructor

Assessment Form
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Recommending Unit: Instructor Name:
55 nF G s
Category Content Score Note
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1. Development planning—
Consistent with the teaching programs
promoted by the University, college, and
department/school (e.g., cross-disciplinary
courses, micro-learning courses, courses
special to the college) (10 points)
2.5 5 13-
LPOBRIFETE  FERREM0L)
2. Teaching plans—
Detailed and comprehensive teaching plans
A for each course (10 points)
Eog= 3.KE -
T KHHE N A BT K %% (10 4)
(80 ~) 3. Teaching methods—
A Teaching materials and pedagogical
Teaching methods fully demonstrate teaching
Participation | effectiveness (10 points)
(80 points) | 4.%H & #7-

ERTHE PN F o K AIFTHAARM(0 4)
4. Teaching material innovation—
Innovative teaching content; innovative
curriculum material design (10 points)

5% ;.,;sr:-g_-
PR ERE Y S REF Y (10 4)
5. Diverse assessment—

Improving assessment methods to enhance
student learning (10 points)

6.3k 4 ¥-
F 5 F Y T E SR i EHR(10 4)
6. After-class guidance—
Implementation of academics alerts and
after-class guidance (10 points)
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7. Other actions—

Teaching evaluation results; awards won by
student advisees (e.g., independent
research, Ministry of Science and
Technology college student awards, and
international competitions) (20 points)

A3 &
A subtotal points
155+ %-
FERFFRAF(MArEE i A~ 2R
FEF)G )
1. Curriculum planning—
Participation in curriculum planning (e.g.
served as moderator; participation in plan
implementation) (5 points)
2. K F PR32~
SR (D) FE AR B RAE(P AL B 2 B 4
LRELR BV R RELS IS SER
% %) (5 %)
B 2. Teaching service—
Hu 2T Participation in University (or outside)
(20 ) teaching services_ (e.g., community
B convener; committee member; mentor;
speaking or writing to share pedagogy) (5
Other oints)
Performance P 9
(20 points) | 3 ¥ i# -
Fhefep ()Y 2 g KT EH(5A)
3. Seminars—
Participation in University (or outside)
seminars and continuing education activities
(5 points)
4.5EFRE S -
EFRFFRE L ¥R L)
4. Professional Teaching Certification—
Obtaining professional teaching certification
(5 points)
B3+ 2
B subtotal points
ff(? Lz H s £ B(A+B)= A
Teaching materials and other performance (A+B) = points
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